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GATION OF QUESTION

CONCERNING REPRESENTATION

1. PARTIES The petitioner claims that a question concerning
representation exists involving certain employees of the

employer.
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2. DESIGNATION OF REQUEST Select ONE.

@ RECOGNITION REQUEST The petitioner requests certification
as exclusive representative of the bargaining unit.

(OO CHANGE OF REPRESENTATIVE The employees in the
bargaining unit want to designate the petitioner as their
exclusive bargaining representative.

O DECERTIFICATION The employees in the bargaining unit no
longer wish to be represented by any employee organization.

(O INCLUSION OF UNREPRESENTED EMPLOYEES The petitioner
requests to have a group of employees added to an existing
bargaining unit pursuant to WAC 391-25-440.

EMPLOYER PETITION -- DEMAND FOR RECOGNITION The

employer has been presented with one or more demands for

hﬂ?yecognition (per attached documents) and requests a
determination by the Commission.

(O EMPLOYER PETITION -- INCUMBENCY QUESTIONED The
employer has a good faith belief (per attached documents)
that a majority of employees no longer desire to be
represented by the incumbent bargaining representative.
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3. BARGAINING UNIT
Department or Division Involved
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Bargaining Unit Description On a separate sheet of paper:

Number of Employees in Unit

For a new bargaining unit, describe the proposed bargaining
unit. Indicate proposed inclusions and exclusions.

If the bargaining unit already exists, provide the description
in the collective bargaining agreement or in the PERC
decision certifying the unit. Attach a copy of the parties'
current or most recent collective bargaining agreement, or
indicate the agreement is already on file with PERC.

4. SHOWING OF INTEREST

A petition filed by an organization or by employees must be accompanied by a showing of interest indicating that the petitioner
has the support of 30% or more of the employees in the bargaining unit.

5. OTHER RELEVANT FACTS indicate if applicable.
[ ]ADDITIONAL INFORMATION is set forth on separate sheets of paper attached to this petition
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Dear PERC administrators:

We, the Shoreline Professional-Technical Association, would like to request recognition as
a bargaining unit within the Shoreline School District. The Shoreline Prof-Tech Association
would include any classified or certificated employees with a Professional-Technical
classification in the school district. The group does not include any other classified
employees that otherwise may be included in another bargaining unit and does not include
any employees classified as non-rep. This group would like to form for the purpose of
collective bargaining and clarification of Shoreline School District policies and agreements
among our group. Basic to this proposition is the desire to insure balance and integrity
with a responsive management engaged in the service of producing high quality and
excellence in the Shoreline School District.

The Shoreline Professional-Technical Association appoints 2 points of contacts that will
serve as liaisons between the Prof-Tech Association and the Shoreline School District.
These points of contact are Jiovanna Koceski, Student Information System Coordinator, and
Brent Degenhardt, Tech Support Manager. The contacts will communicate on behalf of the
Prof-Tech Association with the Shoreline School District during collective bargaining. If at
any given time, one of these contacts separates from the Shoreline School District or
chooses to step down as the liaison, the Prof-Tech Association will elect a new
representative to serve as the liaison.

If you have any questions about our request, feel free to contact Jiovanna Koceski at 206-
393-4238 or via email at jiovanna.koceski@shorelineschools.org. Thank you for your time.

Respectfully Submitted,

The Shoreline Professional-Technical Association



